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ARTICLE I

PREAMBLE

., 7h
This agreement is entered into this 4 day of /7 Zﬁl)[ 2022 by and between
the Board of Commissioners/ Sheriff of the County of Gloucester, (hereinafter referred to as the

"Employer") and the PBA 122 Gloucester County Sheriff Office Sergeants Unit , affiliated with
the New Jersey State Policemen’s Benevolent Association, Local No. 122 (hereinafter referred to
as nn “PBA”)'

In consideration of the following mutual covenants, it is hereby agreed as follows:



ARTICLE I
RECOGNITION

A. The Employer agrees to recognize the PBA Local 122 as the exclusive bargaining
representative for the purpose of collective negotiations regarding wages, hours and terms and
conditions of employment for all full-time employees classified as Sheriff Office Sergeants,
hereinafter termed employees, but excluding interim and temporary employees and all other
employees not specifically included above. Temporary employees are defined as those
employees whose term of employment is fixed upon employment for a period of time not greater
than six (6) months. Interim employees are defined as those employees who are hired as
replacements for unit employees who are on leave of absence and whose term of hire is not to
exceed one (1) year.

B. Where appropriate the rules and regulations of the Merit System Board/Civil
Service Commission and of the Public Employment Relations Commission shall cover
employees under this Agreement. Those rules and regulations will, when appropriate, be
interpreted solely by the respective Commissions.

C. Whenever titles are used in this Agreement, they shall be defined to include the
plural as well as the singular and to include males and females.



ARTICLE III

GRIEVANCE PROCEDURE

A. Purpose.

1. The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may arise affecting the terms and conditions of employment.
Both parties agree that these proceedings will be kept as informal and confidential as may be
appropriate at any level of this procedure.

2. Nothing contained herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with the appropriate member of the
administration and to have the grievance adjusted without intervention of the PBA, provided
such adjustment is not inconsistent with the terms of this Agreement.

B. Definitions.

1. A "grievance" is a claim by an employee, group of employees, or the PBA on
behalf of an employee or group of employees, based upon the interpretation, application of
violation of this Agreement, administrative rules and policies. The sole remedy available to any
employee for any alleged breach of this agreement shall be pursuant to the grievance procedure
provided.

2. An "aggrieved person" is the person or persons or the PBA making the claim.

3. “Minor Discipline” is a reprimand or a suspension of five (5) or less days. Any
appeals of minor discipline shall be subject to the below grievance procedure.

C. Procedure.

1. Since it is important that grievances be processed as rapidly as possible, the
number of days at each level shall be considered as a maximum. The time limits specified may,
however, may be extended by mutual agreement. If no response is made by management by the
end of their time allotment, it shall be construed to be a denial of the grievance, and the PBA
may proceed to the next level.

Level One - A grievance may be filed in writing with the Undersheriff, within ten (10)
calendar days of the occurrence of the grievance. Failure to act within said ten (10) calendar
days shall be deemed to constitute an abandonment of the grievance. The Undersheriff may
consult with the appropriate Lieutenant and shall render a written decision within ten (10)
calendar days after receipt of the grievance.

Level Two - In the event a settlement has not been reached through Level One
procedures, a grievance may be filed with the Personnel Director_within ten (10) calendar days
following receipt of the determination of Level One. The Personnel Director or his designee
shall schedule and hold a meeting within ten (10) days following receipt of the grievance and
shall render a written determination within ten (10) calendar days after the date of such meeting.



Level Three - In the event a settlement has not been reached through Level Two
procedures a grievance may be filed with the Sheriff within ten (10) calendar days following
receipt of the determination of Level Two. The Sheriff or his designee shall render a written
determination within ten (10) calendar days following receipt of the grievance.

Level Four - In the event a settlement has not been reached through Level Three
procedures, the- PBA may, after determining that the grievance is meritorious, submit the
grievance to arbitration.

D. Arbitration.

1. If the PBA determines that the grievance is meritorious, it may submit the
grievance to arbitration within ten (10) calendar days following receipt of the Level Three
determination or within thirty (30) calendar days following submission of the grievance to Level
Three. Such submission shall be pursuant to the rules of the Public Employment Relations
Commission. Nothing herein precludes a mutual selection of an arbitrator by the parties.

2. It is understood that arbitration is limited to grievances based upon the
interpretation, application, or violation of the four corners of this agreement. For all other
grievances, the determination rendered at Level Three shall be final.

3. In the event that arbitrability of a grievance is at issue between the parties,
jurisdiction to resolve the issue shall rest with the arbitrator selected in accordance with the
provisions of Section D, 1. of this Article, or PERC, or a court of jurisdiction.

4. The arbitrator shall not consider any past practice precedent except to the extent
needed to clarify language of this agreement.

5. The arbitrator shall not add to, or subtract from, or modify the terms of this
Agreement.
6. No more than one grievance or issue may be submitted to a single arbitrator in any

single proceeding unless otherwise agreed to in writing by the parties.

7. The arbitrator's decision shall be in writing, setting forth the reasons therefore, and
shall be transmitted to the parties, and shall be final and binding.

E. Costs. The costs for the services of the arbitrator, including per diem expenses, if
any and actval and necessary travel, subsistence expenses and the costs of the hearing room, shall
be borne equally by the Employer and the PBA. Any other expenses incurred shall be paid by the
party incurring same.

F. Representation. Any aggrieved person may be represented at all stages of the
grievance procedure by himself or, at his option, with a representative selected and approved by
the PBA. When an employee is not represented by thePBA, the PBA shall have the right to be
present and to state its views at all stages of the grievance procedure.

G. Reprisals. There shall be no reprisal against the PBA management or any
individual by the virtue of their participation or lack of participation in the prescribed grievance
procedure.



H. Group Grievance. Ifin the judgment of the PBA a grievance affects more than one
employee, the PBA shall submit such grievance in writing, and the processing of such grievance
shall commence at Level Two. A copy of such grievance will be forwarded to the Sheriff or his
designee. The PBA shall process such a grievance through all the levels of the grievance procedure.

L. Miscellaneous.

1. All decisions set forth to the aggrieved person shall be set forth in writing and shall
include an explanation and shall be transmitted promptly to the PBA.

2. All documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance file and shall not be kept in the personnel file of
the participants.

3. All meetings and hearings under this procedure shall not be conducted in public
and shall include only such parties in interest and their designated representatives heretofore
referred to in this Article.



ARTICLE IV

WORKDAY, OVERTIME, AND CALL BACK

A. Workday.

a. The workday under the eight (8) hour shift shall consist of eight (8) hours
inclusive of a thirty (30) minute meal break.

b. The workday under the twelve (12) hour shift shall consist of twelve (12)
hours inclusive of two (2) forty five minute (45) meal breaks. Failure to take the second meal
break will not result in additional compensation.

c. Shifts shall be as set forth in Appendix B and C. The sheriff and/or his
designee shall determine the shift schedules to be used based on the needs of the office and the
shifts shall apply to all officers who are assigned to that shift.

1. Workweek and work period.

a. The workweek for employees on eight (8) hour shifts schedule shall consist
of five (5) eight (8) hour shifts as set forth in Appendix B.

b. The work period for employees on a twelve (12) hour shift schedule shall
consist of seven (7) twelve (12) hour shifts as described in Appendix C to this agreement.

2. Leave Time Assessment. Each twelve (12) hour workday shall be considered as
one (1) full day for purposes of vacation, personal leave, bereavement leave, administrative leave,
and lodge leave. Twelve (12) hours of sick leave will be assessed (hour for hour) for sick leave
utilization on any given workday.

3. Short Notice Leave. Upon request, the sheriff or his designee, with twenty four
(24) hours notice shall authorize either a one quarter (1/4), one half (%), or one (1) day of vacation
or a one half (%2) or one (1) day of administrative leave to any employee provided there is sufficient
staffing on each shift without requiring overtime.

B. Overtime.

1. The workweek for employees on an eight (8) hour shift schedule shall consist of
five (5) eight (8) hour shifts. An employee working the eight (8) hour shift schedule who is required
to work in excess of his workday, or eighty (80) hours in a fourteen (14) day work period, shall be
compensated for all such time at the appropriate rate of overtime, as set forth in Section B.3 of this
article.

2. The work period for employees scheduled on twelve (12) hour shifts shall, in
accordance with the Fair Labors Standards Act, Section 207 (K), and 29 CFR Part 553.230, consist
of a fourteen (14) day work period totaling not more than eighty-six (86) hours. The Employer has
agreed to pay overtime, in accordance with the rate set forth in Section B.3 of this Article, for
hours worked in excess of eighty-four (84) hours in the course of the aforementioned fourteen (14)
day work period.
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3. The overtime rate of pay, unless otherwise stated under the terms of this Agreement,
shall be computed on the basis of one and one-half (1 %) times the employee's hourly rate. For
purposes of calculating the overtime rate, the employee's hourly rate is derived by dividing the
sum of his base pay (inclusive of longevity, where applicable) by (a) 2080 hours for eight (8) hour
shift employees, or (b) by the sum of 2080 hours and 104 hours for twelve (12) hour shift
employees.

4. For overtime purposes, time worked includes vacation leave, bereavement leave,
administrative leave, lodge leave, and holidays. Time worked for overtime purposes shall not
include sick leave.

5. Overtime shall include any necessary travel time for official business, as per FLSA.

6. In the event that overtime work is required, the Employer shall first attempt to
secure volunteers on a rotating basis, based upon seniority. If unable to secure volunteers,
employees who have satisfactorily completed a Department or Field Training Officer Program,
may be required to work overtime. Such "mandatory overtime" shall be based upon reverse order
of seniority, on a rotating basis, except in emergency situations. An emergency shall be any
unanticipated situation or incident declared by the Sheriff, or his designee, that jeopardizes or
poses an immediate threat to life, health, safety, welfare, property, or the environment. In the
assignment of overtime, so long as the employee is fit for duty, prior approved time off shall not
disqualify the employee for such assignment.

7. It is understood that both voluntary and mandatory overtime shall be distributed as
equitably as possible and shall be based upon a seniority list which shall be posted. All employees
shall be eligible and shall be required to work overtime on a rotating basis.

8. The requirements of the overtime distribution list as set forth in paragraphs 6 and 7
above shall not apply if an employee assigned to a particular duty (courts, transports, etc) is to be
held over beyond the expiration of his shift, up to a maximum of two hours. The overtime list
shall be utilized for any post-shift requirement exceeding two (2) hours.

C. Call Back. If an employee is called back to work at a time other than his
assigned work tour, and if such call back time is not contiguous to the start of his work tour, the
employee shall be guaranteed a minimum of two (2) hours compensation at the appropriate
overtime rate, unless on voluntary assignment, for which the officer is paid for all hours worked.

D. Standby Pay. Employees required to be on standby. shall receive one hour’s pay
for every eight (8) hours on standby, inclusive of all telephone calls and electronic communications
received during that 8 hour period. Employees shall only be eligible to receive a minimum of two
hours compensation at the overtime rate if employees must leave their residence and are called
back to work at a time other than the employee’s assigned work tour, and if such call back time is
not continguous with the start of an employee’s work tour.

E. Compensatory Time. For all overtime hours, all bargaining unit members may
have a right to elect to be paid overtime or to take compensatory time in lieu of overtime at the
rate of time and a half. One hour of compensatory time may be taken as compensation for standby
hours.

1. An employee may accrue and carry over to the following year, at his or her
discretion, a total of 96 hours in compensatory time. Any employee may not accrue compensatory
11



time in excess of 96 hours. Any hours that exceed the 96 hour limit must be paid out at the
employee’s overtime rate.

2. The use of compensatory time may be at a minimum of a one hour block and up to
an entire shift.

3. The election of compensatory time will be voluntary.

4. During daily operations, if an employee chooses to use compensatory time during
the remainder of his or her shift, the employee may do so depending upon shift coverage to be
determined by his or her supervisor at the time of the request.

5. All compensatory time accrued and used will be documented on an approved form,
signed off by the Captain, and then sent to payroll.

6. Compensatory time shall be scheduled in accordance with the procedures for
scheduling vacation time. In deciding whether to grant a request for the use of compensatory time,
employees who have prescheduled vacations and/or personal days shall be given priority over
employees attempting to schedule compensatory time.

7. Any unused compensatory time shall be paid out to the employee at the then
overtime rate at the time of his or her retirement or separation from employment.

12



ARTICLE V

WAGES

A. Salaries.

The base pensionable salaries of all members of the unit covered by the Agreement are set
forth in the salary schedule that is attached to this Agreement as Schedule A and made a part
hereof. Retroactive to January 1, 2019, salaries shall increase 2% in 2019; 2% in 2020; 2.5% in
2021; 3% in 2022; 3% in 2023; and 3% in 2024. All Employees and retirees working during the
term of this agreement shall receive retroactive pay for time worked, including employees retiring
during the term of this agreement.

B. Longevity.  Effective January 1, 2014, all current employees shall roll-in their
longevity amount as of December 31, 2013 into their base salary for all purposes. These employees
shall not receive additional longevity in future years. All employees hired after December 31,
2013 shall no longer be eligible for longevity.

C. Shift Differential. The permanent day shift is any shift that falls entirely between
6:00 a.m. and 6:00 p.m., 7:00 a.m. to 7:00 p.m, or 8:00 a.m. to 8:00 p.m. for officers working the
twelve hour shift schedule. Any employee assigned to any other shift, including rotating shifts, of
which any part falls outside of the permanent day shift shall receive an additional $1.00 per hour
for all assigned time.

Any employee assigned to a twelve (12) hour night shift starting at 6:00 p.m. or later shall
be paid the amount of $1.00 per hour shift differential for all hours worked until the end of the
scheduled shift at 6:00 a.m., 7:00 a.m., or 8:00 a.m. respectively. This shall be known as the
permanent night shift. Any employee assigned to the eight (8) hour 3:00 p.m. to 11:00 p.m. shift
shall be paid the additional amount of $1.00 per hour shift differential for any hours which overlap
with the permanent night shift hours worked by the transportation unit.

D. Grand Jury or Court Time. Any employee required to appear before any court or
Grand Jury on a work related matter shall either receive the time off, with pay if on duty, or if off
duty, shall be compensated for such time at the overtime rate of pay for a minimum of two hours,
if applicable. Any employee who institutes charges that are work related and must attend any court
session or grand jury hearing during work hours shall be granted such time off, with pay, or if
attendance is required on off-duty hours, shall receive overtime pay, if applicable.

E. Pay for assuming higher position. Any employee required / requested to assume
the duties of a higher paid position shall be compensated for all time worked in such position at
the higher rate of pay based upon the employee's salary level.

F. Anyone designated by the Sheriff as a Field Training Officer (FTO) shall be paid
a $1,000 stipend for such designation. The stipend shall be paid no later than December 1 of each
year, with the stipend prorated based upon the length of time in which the Sergeant is designated
an FTO during the calendar year. This stipend is strictly based on being designated a Field
Training Officer and it is not subject to the grievance procedure.

13



ARTICLE VI
UNIFORMS
A. Items of Issue.

L. The Employer shall provide each employee with the items of clothing and
equipment included in Appendix A attached to this agreement at no cost to the employee.

2. Any employee who has not received all items listed in Appendix A as of the signing
of this agreement shall notify the Employer of which articles are needed and shall be provided
with the missing articles within thirty (30) days of the signing of this agreement, or thirty (30) days
after such notification, whichever is later.

3. All issued clothing and equipment shall be replaced as needed at the discretion of
the Sheriff. Employee requests and Sheriff's responses are to be placed in writing.

B. Maintenance Allowance. Employees will be responsible for upkeep and purchase
of uniforms.
1. Employer will provide initial new uniforms issued to each new hire.

Clothing destroyed or damaged in the line of duty shall be replaced or repaired at the
Employer’s expense.

C. Badges, Uniform Patches, Leather Gear, and Bulletproof Vests. Once during the
term of this Agreement, Employer will provide new badges and uniform patches to all Employees
covered by this Agreement. Leather gear and bulletproof vests shall be provided and replaced by
the Employer. The Employer shall issue to the Employee a “retired” department-issued picture
I.D. and clip-back badge, upon retirement, with 60 days advanced notice to the Sheriff of
retirement date.

D. Uniform Changes — Employer will bear the cost of any uniform changes it makes.

14



ARTICLE VII
MEDICAL BENEFITS

A. Health Benefits. The Employer shall provide the following health benefits for each
employee and his eligible dependents.

L. Medical coverage will be in accordance with any of the plans offered by the State
Health Benefits Program.
2. Prescription drug coverage will be in accordance with any of the Employee

Prescription Drug Plans offered by the State Health Benefits Program.

3. Vision Care. It is understood that this shall remain a separate policy providing in
addition to the vision care coverage provided under the Employer’s medical plans. Allowances
for the following items shall be as indicated: examination, $30; frames, $20; single vision lenses,
$30; bifocal lenses, $43, trifocal lenses, $50; lenticular lenses, $100; contact lenses, $200.

4, Dental. The Employer shall continue to provide dental insurance in accordance
with the current indemnity plan. There shall be no deductible for any of the services provided
under the plan. As an alternative to the indemnity plan, the Employer shall offer coverage through
a dental plan organization in accordance with the existing terms of that plan. Employees who elect
to enroll in the dental plan organization may also enroll their dependents. The Employer shall offer
the option of selecting Delta Premier Family Care Coverage for employees and their dependents.

Employees who do not have medical and prescription coverage pursuant to Sections 1 and
2 above but receive dental coverage under this Section, at a cost to the Employer which shall be
capped at $31, will make contributions toward the cost of coverage through payroll deductions on
a pre-tax basis, as authorized by Section 125 of the Internal Revenue Code. Any and all costs over
$31.00 shall be the responsibility of the employee.

Open enrollment periods for the dental plans shall be in November of each year, with
coverage beginning January 1.

5. Employees who terminate their employment or begin unpaid leaves after the fifth
day of the month shall have their health benefits continued by the Employer for one calendar month
following the month in which the leave begins. Employees on approved leave of absence may
continue coverage thereafter at their own expense by paying the applicable premium charges to
the Employer four (4) weeks in advance of the coverage month.

6. Chapter 78. Effective January 1, 2014, all active unit employees who have not
withdrawn from the County’s health insurance program, shall contribute towards the cost of health
insurance in accordance with the provisions of P.L. 2011, Chapter 78. These payments shall be
made on a pre-tax basis, pursuant to an IRS Section 125, salary reduction premium-only plan, in
accordance with the County’s regular payroll practices. Retirees will not be required to pay
contributions towards the cost of their post-retirement insurance coverage, except as may be
required by law.

7. Effective with open enrollment in the Fall of 2022, employees enrolling in NJ
Direct 10, shall contribute to the cost of the health care premium at the Tier 4 contribution level
under Chapter 78, P.L.. 2011.
15



8. Employees enrolling in NJ Direct 15, NJ Direct 1525, NJ Direct 2030, Horizon
HMO, and NJ Direct/NJ Direct 2019, or equivalent plans thereto, shall contribute to the cost of
the health care premium at the Tier 3 contribution level under Chapter 78, P.L. 2011.

9. Employees enrolling in NJ Direct 2035, Horizon OMNIA, NJ Direct 4000 and NJ
Direct 1500, or equivalent plans thereto, shall contribute to the cost of the health care premium at
the Tier 2 contribution level under Chapter 78, P.L. 2011.

10.  After open enrollment and prior to December 31, 2022 employees enrolling in any
health care plan other than New Jersey Direct 10, shall receive a one-time payment in 2023 of the
2023 difference in annual premiums between New Jersey Direct 10 and the plan in which the
employee enrolls.

11.  Employees who moved out of NJ Direct 10 during the 2019, 2020 or 2021 Open
Enrollment and enrolled in a plan identified in the above subsections 8 and 9 for the 2020, 2021,
or 2022 calendar year shall receive a one-time payment of the difference between the employee
benefit contribution under NJ Direct 10 (for the year in which the new plan applies) and the
employee benefit contribution for whichever plan was chosen under subsections 8 and 9 as
applicable. This payment will be issued after open enrollment 2022 and prior to December 31,
2022.

12.  Ifthe State Health Benefits Plan (SHBP) begins to offer a new plan(s) not currently
memorialized in this Agreement, the County of Gloucester agrees to negotiate with PBA Local
122, upon the request of either party, the tier contribution level under Chapter 78, P.L. 2011, for
the new plan(s).

B. Disability Benefits. The Employer agrees to provide disability coverage to all
eligible employees under the State Temporary Disability Benefits Law. Coverage will be financed
by Employer-employee contributions as required by law.

C. Description. The Employer shall continue to provide for each employee a
description of the health care benefits and insurance provided under this article upon initial hire.

D. Retirement Coverage.

1. The Employer shall provide for the continuation of paid health benefits as
described in Section A.1 above for employees and their dependents upon the employee's retirement
in accordance with County policy. Employees, to be eligible, must retire with twenty five (25)
years of service credited by PERS or PFRS. Employees with seven (7) years of County service
and twenty five (25) years of service credited by PERS or PFRS are eligible for the County
prescription plan upon retirement.

2. Any officer age 62 and over who chooses to take pension before twenty-
five (25) years of PERS or PFRS service will be able to buy prescription and health benefits at
cost (County group rate).

3. Effective January 1, 2014, Employees with less than 20 years of creditable
service in one or more State or locally administered retirement systems as of June 28, 2011, and
who subsequently retire after the signing of this Contract, shall only make health care contributions
during retirement in accordance with any applicable requirements in P.L. 2011, Chapter 78.
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Employees with 20 or more years of credited service as of June 28, 2011, are exempt from this
contribution obligation.

E. Death of Active Employee and Retiree.

1. Upon the death of an active officer as the result of an accident met in the
actual performance of duty, all health benefits shall continue to the surviving spouse for life or
remarriage and/or until maximum age allowances are met for dependent children, per statute.

2. Upon the death of an active officer under circumstances not covered by
subparagraph E.1 above, all benefits shall continue to be provided to the surviving spouse and
dependent children for a period of one (1) year after such officer's death.

3. Upon the death of a retiree, all benefits shall continue to be provided to the
surviving spouse and dependent children for a period of one (1) year after such retiree’s death.

F. Change of Carriers.

1. The Employer reserves the right to change insurance carriers so long as the
benefits to be provided are substantially equivalent to those of the existing plan(s).

2. The Employer must notify the PBA in writing 60 days prior to any change
so that the PBA may, in the event it does not agree that the benefits are substantially equivalent,
submit the matter directly to arbitration in accordance with Article III, Section D. This arbitration
will occur prior to any change.

G. Waiver of Benefits. In January of each year, employees who are enrolled in the
medical or prescription plans pursuant to Section A may elect to waive either or both coverage's,
subject to the following provisions:

1. Employees will be permitted to waive Employer provided medical coverage
only upon furnishing proof of other medical coverage through a spouse’s Employer or other
source.

2. Waiver of coverage shall remain in effect unless the employee elects to re-
enroll during a subsequent open enrollment period (in November) or unless the employee loses his
or her alternative coverage (as, for example, by termination of a spouse’s employment). An
employee who re-enrolls because of a loss of alternative coverage shall resume coverage under the
Employer’s indemnity plan within thirty (30) days or within sixty (60) days in an approved HMO
plan after giving notice or as soon thereafter as is permitted under the insurance then in effect.

3. Waivers of coverage will take effect January 1 following the employee’s
election.

4, Employees who have waived coverage but plan to apply for post-retirement
medical or prescription coverage pursuant to Section D must be re-enrolled in the respective plans
not less than one (1) year prior to retirement.

H. Flexible Spending. The Employer will make available to all bargaining unit
employees a flexible spending account which meets the requirements of Chapter 125 of the
Internal Revenue Code.

17



ARTICLE VIII

HOLIDAYS

A. Effective January 1, 2023, there shall be a minimum of fifteen (15) holidays per
year, with schedule of observances to be determined by the Employer, consisting of the following:
New Year’s Day; Martin Luther King, Jr.’s Birthday; President Day/Washington’s Birthday; Good
Friday; Memorial Day; Juneteenth; Independence Day; Labor Day; Columbus Day; General
Election Day; Veteran’s Day; Thanksgiving Day; Day After Thanksgiving; Christmas Day; and a
vacation day in lieu of Lincoln’s Birthday (in addition to the vacation article in this agreement).

B. In the event an employee in the transportation unit is scheduled to work on New
Year’s Day, Independence Day, Thanksgiving Day and/or Christmas, the employee shall be
compensated for such work at two (2) times the employee’s regular straight time rate of pay, based
upon the day the holiday falls on the calendar as opposed to the day it is celebrated by the County.

C. Overtime work on the holidays shall be compensated at two and one-half (2 %)
times the employee’s regular straight time rate of pay.

D. All eight (8) hour employees shall be required to work the Lincoln holiday at the
employee’s regular straight time rate of pay; and two (2) other non-premium holidays for
mandatory training at a rate of time and a half. Employees will be required to sign-up between
December 1% and December 31% for the mandatory training on the two (2) non-premium holidays
for the coming year, which said holidays shall be designated by the Sheriff. Employees will be
required to work one (1) non-premium holiday designated by the Sheriff for training before June
1%: and one (1) non-premium holidays designated by the Sheriff for training after June 1%. The
Sheriff shall designate the number of slots available for sign-up on each of the non-premium
holiday mandatory training days in accordance with a training schedule designated by the Sheriff,
or his designee, for the coming year. Sign-ups will be done on a seniority basis. Any additional
non-premium holidays worked by an Employee, as a make-up for missed training, will be paid at
the employee’s regular straight time rate of pay. Failure by an Employee to complete the training
designated by the Sheriff on the two (2) required training days will subject the Employee to being
declared unfit for duty by the Sheriff, or his designee. Independence Day, Thanksgiving,
Christmas, and New Year’s Day are not part of the selection process. These four (4) holidays are
automatic days off with holiday pay to eight-hour employees who choose to work holidays. Twelve
(12) hour employees shall continue to follow the shift schedule, and any training for twelve (12)
hour employees shall be completed as scheduled by the Sheriff, or his designee. Any Employee
who worked any holidays other than the holidays listed in Section B above, shall be paid time and
one half for all hours worked, except in cases where the hours worked are make-up for missed
training. Any new employee shall be paid only for those holidays which occur on or after their
date of hire for the remainder of that calendar year.
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